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Personal Details 
Liverpool Philharmonic is committed to achieving equality of opportunity in employment. Part A of the application form is a vital part of ensuring this, asking for your personal details and equal opportunities monitoring information. This information will be held by Human Resources, but will be detached from your application form and will not be disclosed to the recruiting manager until the shortlisting process has been undertaken. 
	Job Title
	     
	National Insurance Number  
	


Personal Information

	Title

     

	First names

     
	Surname

     

	Date of Birth       


	Permanent address and postcode

     

	Home telephone

     
	Work telephone

     
	Mobile telephone

     

	Email address

     

	If appointed, when could you start?

     
	List any dates when you are unavailable 

for interview.

     


	How did you learn of this vacancy?

     
	If through an advertisement, 

in which publication?

     


	If you are not a British passport holder or a European Citizen, or you do not have the permanent right to remain in the UK, you will require a work permit.

Do you need a work permit?  Yes   FORMCHECKBOX 
    No   FORMCHECKBOX 

If you already have a work permit, when does this expire?       
 (Please note that your current permit may not be valid for this post)


Equal Opportunities 

In accordance with Liverpool Philharmonic’s policy on equal opportunities in employment, we will provide equal opportunities to any employee or job applicant and will not discriminate either directly or indirectly because of race, sex, sexual orientation, gender reassignment, religion or belief, marital or civil partnership status, age, disability, or pregnancy and maternity.
In order to assess how successful this policy is we have set up a system of monitoring all job applications. We would therefore be grateful if you would complete the questions on this form. We have asked for your name to enable us to monitor applications at shortlisting and appointment as well as application stage.
	Job Title
	     


	Name 
	     



	Gender 

	Female      
	Male      
	Non-Binary      
	Prefer not to answer 
     
	If you prefer to use your own term, please specify here      


	Ethnicity 

	Asian or Asian British

	Indian      
	Pakistani      
	Bangladeshi      
	Chinese

     
	Other Asian Background (please specify)

      

	Black or Black British

	Caribbean      
	African      
	Any other Black background (please specify)      

	Mixed

	White and Black Caribbean      
	White and Black African      
	White and Asian      
	Other Mixed background 

(please specify)      

	White

	English      
	Irish      
	Scottish      
	Welsh      
	Gypsy or Irish Traveller

     
	European      
	Other (please specify)      

	Other ethnic group (please specify)                                  Prefer not to answer
                                 or                                                       


	Religion / Belief



	Buddhist      

	Christian      
	Hindu      
	Jewish      
	Muslim      
	Sikh      
	Other (please specify)      
	Prefer not to answer
     


	Sexual Orientation



	Bisexual
      

	Gay Woman/

Lesbian
     
	Gay Man
      
	Heterosexual/Straight

      
	Prefer not to answer
      
	If you prefer to use your own term, please specify here

     


Disability 
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A disability does not prevent prospective applicants from consideration for a job and applications are encouraged from disabled people who meet the job requirements.

To demonstrate our commitment to the employment and career development of people with disabilities, an interview will be guaranteed to those who meet the essential job requirements and, where necessary, reasonable adjustments to working arrangements and premises will be made.

The Equality Act 2010 defines a disability as ‘A physical or mental impairment, which has a substantial and long term adverse effect on a person’s ability to carry out normal day to day activities’.  To be eligible for the guaranteed interview scheme, you must meet the essential job requirements and have a disability as defined by the Equality Act 2010 as above.  Information concerning disability may be used to assist the recruitment process.

	Do you consider yourself to have a disability? Yes           No        

Prefer not to say      


	If yes, please provide a brief description of your disability:

     

	Please give details of any special needs or requirements that you would need us to make if you are invited to interview:

     


	If you are appointed to this post, do you feel that any special aids, equipment or arrangements would be required to take account of your disability/impairment?
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Please note that if you provide any false declaration of disability to obtain an interview, Liverpool Philharmonic may withdraw an offer of employment or, if already appointed, may lead to dismissal.

Partnerships


	We guarantee to interview all individuals who are engaged within the Mersey Care Programme, who meet the essential criteria for the post. Individual’s names will be confirmed with Mersey Care. Should you wish your application to be considered under the scheme, please mark X in the yes box below and ensure you send this form with your application.


	I declare I am engaged on the Mersey Care Programme, and wish to apply for the Guaranteed Interview Scheme (Yes)  
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We guarantee to interview all individuals who are engaged within the Volition Programme, who 

meet the essential criteria for the post. Individual’s names will be confirmed with the programme

manager. Should you wish your application to be considered under the scheme, please mark X in the

yes box below and ensure you send this form with your application.

	I declare I am engaged on the Volition Programme, and wish to apply for the Guaranteed Interview Scheme (Yes)  
	


Declaration

Data Protection Statement

I understand that by signing and returning this application form (Form A and Form B) I have consented to Liverpool Philharmonic using and keeping information provided by me and by third parties such as referees, relating to my application or future employment.  This information will be used solely in the recruitment process and will be retained in accordance with Liverpool Philharmonic’s retention of records arrangements.  
	I declare that the information that I give in this application is accurate and true.  I understand that providing misleading or false information will disqualify me from appointment or, if appointed may result in my dismissal.

Signed                                                                                                   Date       



Thank you for taking the time to give us this information and for the interest that you have shown in Liverpool Philharmonic

Recruitment and Selection – Application Form Section A (October 2017)


